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Brief history of TA
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>+ IResults and Accountability: From organisationally specific to a focus on the
impact on beneficiaries”
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1. "Capacity development must emphasize the dual objectives of enhancing
government effectiveness and raising social inclusion.”
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+ IGovernance matters for successful- and sustained- capacity development.”
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"+ 1A big part of capacity development is unleashing existing capacity and
making better use of local and Diaspora talent.”
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4, “It is crucial to establish a firm foundation for the reproductive system of
skills, knowledge, and human competence- by strengthening the capacity to
build capacity.”
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C+ IDonor support for capacity development is not merely an issue of funding
enhanced technical capabilities- it is also an issue of changing the way such
support is provided without destroying capacity or detracting from institutional
development.”
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>+ LlIn developing strategies for capacity development, good practice needs to
be balanced with the diversity of country contexts.”
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